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EDITORIAL

years!

joined NEXT100 journey when it was exactly halfway

through—in 2015—which means | missed the excite-

ment and uncertainties of the early days. With that the

thought process that went behind the awards, the con-
ceptualization, the iterations and all that. I surely missed
a lot of good things.

Let me make one confession. While as the then editor
of a well-established IT publication, | never really found
any of the competitors that were coming up—and there
were plenty—to be too challenging.

But | envied NEXT100 when it was launched. | was
an editor. | had no idea what business impact it would
make; neither was | interested. | envied the idea. | asked
myself—why couldn't | come up with that idea myself?

But what impressed me at that time was the idea itself.

Itis only after 3-4 years that | came to realize the pro-
fundity of it—how much impact it was making. To be able
to make that kind of impact, only a good idea is never
enough; it has to be executed well.

But I did not envy that part. | can never think of envy-
ing carrying something so process-oriented year after

As jury members
a ﬂd as su pportive year, by myself. You know the man who has done all that

all these years—including today. Giri (R Giridhar, my col-

su peI’VISOFS, senior league) has been the driver of the NEXT100 selection
commun |ty |eaders process all these years. Even today, he goes through

have p|ayed = h Uge each and every aspect of the NEXT100 process, even

as Vikas comes up with the ‘wow’ factor, the new thing,
role ir] N EXT1 OO every time—including the Digital announcement for 2019
awards. But apart from Vikas, Giri, Megha (whom most
success NEXT100 winners know very well), Vandana and my other
Shyamanuja Das team members, one who have made NEXT100 what it is
today, is the community.

As jury members and as supportive supervisors,
senior community leaders have played a huge role in
NEXT100 success.

As for myself, | am happy sifting through the data
across all these years to satisfy my own inquisitiveness
and discover how the next generation leadership defini-
tion has changed over years.

If you have been a NEXT100 winner or participant,
please share your experiences with us. That will motivate
us like nothing else. m
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*The story in numbers... an

. GENDER BREAK-UP (ALL TEN YEARS) FEMALE WINNERS’ SHARE

6%
First Five Years Next Five Years I 30 years or less 31 to 35 years [2136 to 40 years
M Male I Female (2010-14) (2015-19) I 41 to 4b years [ More than 45 years
NEXT100 Awards - Dominated by men! Slight rise in female winners over the last five years - 7 out of 10 winners are between 36 to 45
A positive sign!
[ ]
MOST NEXT100 WINNERS ARE FROM
<
Mumbai W [T/ITES
. Banking, Insurance &

Delni-NCR Financial Services
B | Manufacturing

angalore Telecom & Internet VAS

Pune services
Automobiles

Hyderabad

Chennai

Kolkata

N Ahmedabad
7 out of 10 are from the top 3 While BFSI may be the biggest spender, most of the NEXT100
. winners come from [T/ITES
EXPERIENCE BREAK-UP NEXT100 INCUBATORS - MOST WINNERS HAVE COME FROM THESE COMPANIES

O Sistema Shyam Teleservices
Capgemini India
ICICI Lombard General Insurance Co

Q MphasiS ?
Bharat Heavy Electricals Ltd
. 1BM
10 years or less B 11 to 16 years JSW Steel
> ‘ J Ui ZUyearsmﬁozrlIzazfay;?/;l‘sj% s Mahindra & Mahindra Financial Services

Experience is a reflection of age 9 companies account for 20% of winners
O U <&
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Story in pictures: A chronicle of past

10 years of NEXT100 celebrations — the  :
community’s unique award that identifies :
the next generation of IT leadership

E'eqm ‘@ Bae 23k
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An auspicious start

to the grand event
with the lighting of the
ceremonial lamp

NEXT100 2012
at Novotel, HICC,
Hyderabad

12 | ITNEXT | DECEMBER 2019 & JANUARY 2020



HYDERABAD

=

NEXT100 Winners 2012
standing tall

NEXT100 2012 Book
being launched

NEXT100 2012 audience
in full attention

DECEMBER 2019 & JANUARY 2020 | ITNEXT | 13
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Hyatt Regency, Pune

hosted the NEXT100

2013 Awards
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HYATT

NEXT100 Winners
2013 - An elite
group indeed

sl0

vpel’es
2010-2019

Pioneering woman
leaders of NEXT100
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A roundtable discussion
in progress
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JW MARIOTT,
PUNE




Learning to lean in
at NEXT100 2016

NEXT100 2016 was
conducted at Hyatt
Regency, Pune

20 | ITNEXT | DECEMBER 2019 & JANUARY 2020




NEXT100 2016 - All
h are winners here

|
\&

HYATT REGENCY, .

PUNE Ea
i

A panel discussion
moderated by R Giridhar,
Group Editor, 9.9 Group
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Bhangra Time at the
event provided a
charming effect

Taj Swarna, Amritsar
played host to NEXT100
2017 Awards
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The batch of 2017

=

Shyamanuja Das,
Managing Editor, 9.9
Group addressing the
audience

TAJ SWARNA,
AMRITSAR

Women winners at
NEXT100 2017
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INDIAs FUTURE CIO:

NE T

T

m Bachelors: Engineering & Technology, Man-
agement Studies, Computer Science, Com-
puter Applications

m Masters: Engineering & Technology, Man-

& agement Studies

L m Music, Travel, Reading, Cricket, Cooking,
Social Service, Photography
26 | ITNEXT | DECEMBER 2019 & JANUARY 2020

68%

of winners

have between 11 to
20 years of work

experience

THE NEXT100
PROCESS

m Application Development, DR & Business
Continuity Planning, Business Intelligence,
Database Management, IT Operations Man-
agement, IT Asset & Infrastructure Manage-
ment, Training & Education

m IT Strategy & Planning, Budgeting & Financial
Management, Customer Support & Service
Management, Projects & Program Manage-
ment, Vendor Management
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59%

of winners work in
organizations with IT
budget of INR 25 crore
or above

The selection process for the NEXT100 2019 They also had to nominate referees who
commenced in June 2019 with a call for applica-  could support their claim for consideration
tions. The entire IT manager community was for the award.
informed through a series of e-mails, print In the second stage, applicants took two
advertisements, and the social media. By the psychometric tests: Personality profiles tests
third week of August 2019, 2338 aspirants had and emotional quotient & intelligence tests.
registered for the process. The tests were administered online by Paris-
The selection of the award winners was based Central Test International. Every appli-
done through a three-stage process, as in the  cant who completed all the tests received a
past years. In the first stage, all award aspi- free, personalized copy of the assessment
rants had to complete a detailed application reports for reference. 4
form—and provide extensive personal and The NEXT100 jury members identified a set ‘
professional information, including educa- of criteria (including education, length and qual- <>
tion, technical skills and work experience. ity of work experience) to prepare a short list of

DECEMBER 2019 & JANUARY 2020 | ITNEXT | 27
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candidates for the interview stage. Every short-
listed candidate was independently interviewed
by two NEXT100 jury members.

Separately, independent recommendations
were obtained for each candidate from the des-
ignated referees, including current supervisors.

The scores and evaluations assigned to
all candidates in every stage of the selection
process were input into a proprietary scoring
model that assigns carefully calibrated weights
to various factors. The final list of NEXT100
award recipients, listed in this magazine, is an
outcome of this scoring model.

To ensure that the NEXT100 awards are com-
pletely fair and unbiased, no member of the
ITNEXT editorial team was involved in the selec-

All aspirants for the NEXT100 awards take two
psychometric evaluations—a personality test
and an emotional quotient test—that are admin-
istered by Paris-based Central Test. The results
of the tests are factored into the total evalua-
tion of the candidate. All candidates who take
the evaluations receive detailed personalized
reports that can be used for self development.

The Central Test Personality Inventory for
Professionals (CTPI-R) test provides an assess-
ment of work related personality traits that
play a crucial role in performance. According
to the test designers, CTPI-R conforms to the
standards of scientific validation set out by the
International Test Commission, and the Ameri-
can Psychological Association.

The workplace competencies are defined as
“clusters of knowledge, skills and attitudes that
are predictive of superior performance in a
given job”. According to Central Test, the com-
petency scores in the CTPI-R are not a ‘direct
assessment’ of competencies but an ‘assess-
ment of proximity’ of the test taker to the pro-
file of others who have demonstrated a high
level of that specific competency.

28 | ITNEXT | DECEMBER 2019 & JANUARY 2020

tion or elimination of the award winners, nor
are editors and staff of ITNEXT magazine a part
of the jury panel.

As in past years, the NEXT100 awards pro-
gram draws on the knowledge and support of
the CIO community.

Forty five senior executives who comprised
the jury of the NEXT100 awards, collectively
represent many hundreds of years experi-
ence in IT and corporate management, were
involved as advisors, interviewers and selectors
this year.

The jury panel debated, deliberated and
decided on the award winner selection pro-
cess—and conducted detailed interviews of all
shortlisted applicants.

PSYCHOMETRIC TESTS

The assumption behind this method of
evaluation is that people with similar profiles
will be more likely to exhibit similar abilities.
As the scores are derived from an assessment
of proximity to an ideal profile, they give an
indication of the extent to which the candidate
is psychologically inclined towards high perfor-
mance on a specific competency. The score on
each dimension of competency also provides
an indication of the extent to which the person
is trainable on each competency.

The Emotional Quotient test, introduced for
the first time in 2018, assesses the ability to
perceive, understand and manage one's own
emotions and those of others—an essential
leadership requirement in modern times.

The personality test measures four dimen-
sions - intra-personal intelligence, personal
development, self-assertion and leadership.
The participants are measured across 12
parameters: adaptability, self-knowledge, self-
motivation, self-control, assertiveness, self-
confidence, inter-personal skills, self-esteem,
optimism, resilience, mediation & influence,
empathy & lucidity.

o\




WORKPLA
COMPETE

According to Central Test, the CTPI-R test has been
standardized on an international group of 5,000+ work-
ing managerial professionals. The test uses a continu-
ous scale of 0 to 100% to deduce 21 competencies
that are relevant in the workplace. The conclusions are
based on statistical studies and theoretical models.
The overall analysis of workplace competencies of
NEXT100 applicants reveals that challenge, stress toler-
ance, networking, team building, initiative, conductive
change, business acumen, resistance, reliability, inno-
vation, flexibility and authenticity are attributes where
winners have a significant lead. Like last year, the only
attribute where non-winners have a significant lead
over winners is caution. Maybe, in a demographically
young country like India, caution is a bad word.

Action Oriented
Trust 4 Adaptability

Affiliation

Tactical

Surpassing Assertiveness

Emotional Stability Control

Self Confidence Conscientiousness

Rule Conscientiouness Developing Others

Rational Commitment

Optimism gy

Visionary

Experimental

M Winner M Non winner

Affiliation: The tendency to be kind, affectionate and open towards others at work

open, yet correct manner
Control: The tendency to seek control of the course of events and have one's own
way of doing things

Developing Others: The desire to support, mentor and encourage others to help
them reach their potential and become more efficient

Tactical: The tendency to be tactical and diplomatic when dealing with others
Trust: The tendency to be trusting towards others

established by so
Action-oriented:
there is uncertaint

existing solutions

Decision Making

Conscientiousness: Carry out tasks in a thorough, meticulous and organized way
Assertiveness: The tendency to express and defend one’s opinions and rights in an  Rational: Refers to the way information is perceived and judgments made
Rule Conscientiousness: To strictly follow the rules and moral standards

ake initiative and risks, choose action over reflection even if

Adaptability: The ability to accept change and novelty
Experimental: The desire to explore and innovate, sometimes to the detriment of

Challenge

Authenticity Stress Tolerence

Quality Oriented Caution

Flexibility Networking

Innovation Influence Comm

Reliability Team Building

Resistance Understanding Others

Business Accumen Intitiative

Mentoring Others Strategic Planning

Conductive Change Supervision

m Winner @ Non winner

The CTPI-R test provides an assessment of work-related
personality traits that play a crucial role in performance.
The test uses 114 questions to measure work personal-
ity across 19 dimensions. These dimensions are orga-
nized into four groups: People Management, Perception
Mode, Self Management and Change Management.

The test results are reported on a scale of 0 to 10,
with 0 implying a low level and 10 implying a high level
of conformance to the behavioral characteristic. As
compared to other applicants, the winners lead signifi-
cantly in adaptability, lively, experimental, visionary,
rational, rule conscientiousness, self-confidence, emo-
tional stability, surpassing and trust. Non-winners lead
significantly in control. Control probably is no more a
requisite attribute of a good leader in the new eral!

Visionary: Tendency to understand trends and patterns, and anticipate future events
Commitment: To draw satisfaction from being dedicated and committed to

one's job

Lively: Energetic, outgoing, cheerful and full
Optimism: Tendency to hold pc
Self Confidence: Believe in on a

Emotional Stability: The ability to recognize one’s own
emotional reactions

Surpassing: The tendency to be ambitious, driven and competitive

of life

y

lty

Conflict Resolution

&
&
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EMOTIONAL
SKILLS

Adaptability
8

Empathy and Lucidity

Self Knowledge

The Emotional Quotient test assesses the abil-
ity to perceive, understand and manage one's
own emotions and those of others. The par-
ticipants are measured across 12 parameters:
Resionce SellCatol Adaptability, self-knowledge, self-motivation,
self-control, assertiveness, self-confidence,
inter-personal skills, self-esteem, optimism,
resilience, mediation & influence, empathy &
it el lucidity. The NEXT100 winners were ahead of
other applicants in all parameters but were sig-
nificantly ahead in self-motivation, self-control,
self-confidence, interpersonal skills, resilience
Iterpersone Sl and mediation and influence.
M Winner ® Non winner

Mediation and Influence Self Motivation

Self Esteem Self Confidence

Intra Personal Intelligence
70

Emotional Intelligence measures
four dimensions - intra-personal

Self Assertion / Leadership
intelligence, personal develop-
ment, self-assertion and leader-
ship, based on the parameters.
The NEXT100 winners led other
applicants in each of the four
parameters and did so by a

good margin.

Personal Development

M Winner M Non winner

Self-knowledge: Being self-aware means being able to identify what emotions calmly in any type of context. People who demonstrate good self-control give an shoes and understanding what is on his or her mind, all while staying true to
are being felt and what sets them off; it listening to on n desires, impression of stability. They can cope with difficult situations such as conflict or oneself. Being similar to clear-sightedness, empathy helps a person understand
needs and motivations. Peaple who are self-aware know how to analyze their own stress without revealing their feelings and they are able to ease tension. the big picture and read between the lines, in terms of psychology (such as

reactions and behavior « Adaptability: Adaptability is an essential characteristic for building good social figuring out the unspoken goal of someone trying to sound convincing) or facts

o Self-motivation: This trait determines the ability to find the resources within and occupational relationships and fitting in an environment. Being able to adapt o Assertiveness: Being assertive is the ability to express oneself and make one’s
oneself in order to become and remain motivated. People who have this drive will means being able to let go of habits and to easily change points of reference. voice heard without being uselessly aggressive. Assertive people can find their
adopt a positive attitude in any situation and will show persevel d tenacity. Adaptabl are able to share opinions and feelings, while taking specific place more easily in a group and share opinions and feelings more effectively.

o Self-esteem: Self-esteem corresponds to how much one valu f. By situations and points of view into account. When a situation calls for confrontation, an assertive person will not turn away.
recognizing their own strengths and weaknesses, peaple under: what they are  Optimism: Optimism is one facet of emotional intelligence and also a result of This is why being excessively assertive can be seen as being arrogant.
worth and they are not dependent on what others think; they thrive more easily. emotional intelligence: feeling good about oneself and one’s relationships leads to o Mediation and Influence: This trait evaluates the ability to develop arguments,

* Resilience: Resilience is the ability to get back on one’s feet after disappointment more confidence in the future. Being optimistic means being generally happy with motivate others and inspires enthusiasm, thanks to a good und fing of who
or failure. By learning from mistakes, people are better able to cope with failure life, seeing the positive side of things and thinking that the best is yet to come. people are and how they react. Mediation and influence also refer to an ability to
and struggle. High resilience allows people to move forward and not be burdened o Self-confidence: Being self-confident is, above all, having a strong belief in reconcile diverging paints of view in situations of conflict
with regret oneself and in one’s abilities. Self-confidence can manifest itself in personal o Interpersonal Skills: Having good interpersonal skills means being good at

o Self-control: Self-control is an important asset for becoming socially accepted skills allowing us to surpass our own objectives and gain autonomy. It also forming and maintaining relationships with others. Being authentic is a must!
This refers to the ability to control impulses and excessive ns such as enables us to tackle challenges and unexpected events more serenely. People who have good relationship skills can easily share their emotions and

anger, exasperation, anxiety or melancholy—so that people can think and act Empathy and Lucidity: Empathy is about putting oneself in another person’s feelings and they feel comfortable in groups and communicate without difficulty.

30 | ITNEXT | DECEMBER 2019 & JANUARY
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= Male
[ Female

NEXT100 Winners Other Applicants

21%

16%

Less than 35 years

40%

I NEXT100 Winners
W Other Applicants

31% 30%
13% 13%

29
6%
- I
|

36 to 40 years 41 to 45 years 46 to 50 years More than 50 years

Mumbai

Delhi NCR
Bangalore
Pune
Hyderabad
Others
Ahmedabad

Chennai

34%

32%

I —— 23%
A —— 2%

[ 7%
16%

— 11% [ NEXT100 Winners
I 7% I Other Applicants

— 6

[ 4% i
1%
[ 8%

I 3%
[ 3%

I %
. 3%

O
<&

72 —

&
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3% ST

29% 19% 16%
% I More than 50
9% ) 021 to b0
0% W6t 20
15% 15% 18% W1lto1bh
12% 12% 33% W6to10
19% E1tob
5% 7% I None
R
Tto10 1Mto15  16t0 20 21t025  More than % 2%
years years years years 25 years NEXTIO0 Other
[E NEXT100 Winners B Other Applicants Winners Applicants

32%

®

More than INR 50 lakhs
INR 45 to 50 lakh

INR 40 to 45 lakh

INR 35 to 40 lakh

INR 30 to 35 lakh

INR 25 to 30 lakh

INR 20 to 25 lakh

INR 15 to 20 lakh
Less than INR 15 lakh

=

I %
T — 20%
I %
9%
I 3%
[ 5%
I 6%
I 1%
WA
I — 12%

[3 NEXT100 Winners
I Other Applicants

13% b
[ 13%

[ 15%
—  15%
[ 14%

[ 9%
I mmm— 29%
[ 6%

29%

26%

1%
[ NEXT100 Winners
13% W 110 13% - 1% 199 M Other Applicants
<> 5%
3% 3% .
Less than INR 250 to INR 500 to INR 1,000 to INR 2,500 to INR 5,000 to >INR 10,000
® INR 250 cr 500 cr 1,000 cr 2,500 cr 5,000 cr 10,000 cr cr

32 | ITNEXT | DECEMBER 2019 & JANUARY 2020

fa\'@;




45%
[ NEXT100 Winners
W Other Applicants
15% Wh W% 4%
1% 1% 1%
8% 8%
6% 6%
2 [ B | ]
| |

<INR50lakh ~ INR50lakhto1Cr  INR1to5Cr INR 50 10 Cr INR 10 to 25 Cr INR 25 to 50 cr > INR 50 cr

ineeri -
Engineering & Technology 0%
Business and S 1%
Management studies 18%
i I 12%
Computer Science i
e I 1%
SRy i
Electronics M 3%
9%
P 1%
ey
ine I 8%
Mathematics _—

- Physical Sci [ 4%
Bachelors - Physical Sciences —m

S 1%
Others - o 79, '

36%

M NEXT100 Winners
I3 Other Applicants

et

INDUSTRIES THEY COME FROM

21%
32%

6%

6%

2% 5%

3%

3%
NEXT100 Winners

72

1% 10 qop
Other Applicants

—

W [T &ITES, LPO
[ Pharmaceuticals
Il Automobile

I Healthcare

I Finance

[ FMCG

[T Banks

I Steel

W Cement

[ Engineering
[ Chemicals

[ Diversified

I Construction
[ Retail

M Others

&

&
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NEXT100 2019
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AJAIBALAJIA ABHISHEK AGARWAL HARISH AGGARWAL MATEEN ANSARI GYANPRAKASH
Manager - IT, Delivery Project Executive - Senior Manager, Divisional Manager, AWASTHI
SysArc Infomatix Cloud Application Services, Vedanta Oil & Gas Bajaj Auto Project Manager,

IBM India GE

CHANDRASEKHAR B UTPAL BANERJEE VIJOY BASU THOMAS BENJAMIN AMOL BHANDARKAR
Deputy Vice President, Assistant General Manager, Senior Director - IT, Assaciate Vice President, Senior Manager -
<> AVIVA Life Insurance Co Hinduja Global Solutions Cognizant Technology Mphasis Sales Engineering,
Solutions India Automation Anywhere

ASGAR BHARUCHWALA NEERAJ BHOPLE NILKANT BORASE VISHWAS BORKAR ANIL KUMAR CHAWLA
Deputy General Manager, Engineering Head/CTO, Head - IT, Manager - IT, Assoicate General
“K” Line (India) Seniority Welspun Enterprises Syngenta Manager-Head-SAP-CoE,

Hindustan Zinc

HIMANSHU CHAWLA SRIKAR CHILAKAMARRI SHRRIKUMAR D LAXMIKANTA DAS KAMAL DHAMIJA
Senior Product Manager, Director - IT, Chief Manager (Digital) - General Manager & Cyber Security Officer,
Lucideus The Nielsen Company Mumbai Refinery, IT Business Partner, Apollo Tyres
BPCL Signify Innovations India

&
SWANAND DHEKANE NIKHIL GARG SANJEEV GARG RITESH GROVER SEKHAR GUDURU
Project Manager, Vice President, Associate Director, Associate Director, Head - IT,
® Tieto India DMI Finance KPMG KPMG India Tata Consultancy Services
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WINNERS

\

KUNAL HANS
Vice President,
Edelweiss General
Insurance Co

o ——

JAVED HUSSAIN
Assistant Manager,
Panasonic India

AMIT JAHAGIRDAR
Head - Business
Applications, Thermax

pe’ed
y 2l h
J

PIYUSH JAIN BIRJU JANI ®
Director - IT, Associate Vice President -
NATGRID [T & ERP, Gujarat Gas

JOHN JOSEPH
Cyber Security Officer,
Parexel International

ROHIT KHANNA
Assistant General Manager,
Hero MotoCorp

MURALI
LAKSHMINARAYANAN
Senior Manager, Capgemini
Technology Services India

RAKESH MENDIRATTA
Senior Director,
Aristocrat Technologies India

DILIP JOSHI
General Manager -
Technology, Shemaroo
Entertainment

SANJAY KOTHARI
Senior Manager,
Bechtel India

NAVANEETHAN M
Senior Vice President,
PayU Payments

ANIL MENON
General Manager -
[T Innovations,
Tata Starbucks

RAVI KAJARIA
Chief Manager IT -

Program Management Lead,

Piramal Enterprises

NIRMAL KUMAR
Senior Program Manager,
Saksoft

JAMES MACWAN
Deputy Manager,
JSW Steel

ANOOPA MENON
Chief Manager - IT,
Piramal Enterprises

KISHAN KENDRE SUCHINDRA KHAIDEM
General Manager, AGM - Digital Transformation;
Reliance Digital Platform & Consumer Products Business
Project Services (CPB), Tata Chemicals

RAJAT KUMAR SNEHAL S KUMBHAR

Senior Manager, Vice President,
Wabtec Lodha Group of Companies ‘
e ) ()

KRUPAL MATE VINEET MEHTA
Assaciate Operations Project Leader - Expert,
Manager, The Boston Consulting Group

Accenture Solutions

JITENDRA MHALGI ANIL MHATRE ‘
Divisional Manager - IT, Vice President,
Mercedes Benz India Deutsche Bank Operations

India <>
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BOHITESH MISRA NEHA MISRA MUKHTHAR BEGUM PRATIBHA MONGA ANIRBAN MUKHERJEE
Co-Founder, C00 & CTO, Global Program Manager, MOHAMMED Group Manager, Senior Manager,
> Xiphias XPay Life GE Transportation Project Manager, L6 CNS India Manipal Health Enterprises
Cyient
PANKAJ MUKNE RAVIKISHOR MUNDADA NISHIKANTH RAJGOPAL NAYAK ARUN PADMANABHAN
Manager, General Manager - Digital NANDIRAJU Head - Business Senior Manager - IT,
<> Shree Cement Business Services, Happiest Assistant General Manager, Applications & PMO Bundl Technologies (Swiggy)
Minds Technologies Aurabindo Pharma Marico

o

CHARUDUTTA ASHISH PANDEY BIREN PARIKH HIREN PATEL PRAGATI KUMAR PATRO
PANCHMATIA Tech Head, India Sub- Chief Information Officer, Associate Vice President - Deputy General Manager,
Senior Vice President, Continent, GlaxoSmithKline Cera Sanitaryware Technology, Orchid Pharma
HDFC Bank Consumer Healthcare Cyanet Infotech

SWATI PHALKE NAGENDRAN PONNAN AMIT PRADHAN KARTHICK RAJA RAVI RAJPUT
Services Director - IT, Assistant General Manager, Chief Manager, Head - IT, Manager - IT,
Microsoft India Ramco Cements Sterlite Power Transmission Baxter Pharmaceuticals L&T Power
India

&
GANDHINATHAN AJIT RANE PRADEEP RATHOD ANAND A RAUT SOUVEEK RAY
RAMASAMY Associate Vice President, Head - IT, Deputy General Manager, Senior Manager,
® Senior Manager, Essar AGC Standard Chartered Bank Kalpataru GE Transportation

Manipal Health Enterprises
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SUBHASHISH ROY BHUSHAN SAMANT VENKATA SATISH ANKIT SHAH KALPESH SHAH P

Assistant Vice President, Zonal Manager, GUTTULA Chief Security Officer, General Manager,
Ex( Service.com India Capgemini Chief Information Security Shoppers Stop FoC
Officer, Rediff.com India ®

KASHIF SHAH SUDESH SHARMA PRANITA SHIKHARE SARBJIT SINGH TARSEM SINGH
Assaciate Director, Assistant General Manager, Assistant Vice President, Director - IT, Assistant General Manager,
KPMG Bennet, Coleman & Co IDFC First Bank Bertelsmann Marketing Fortis Hospitals

Services India

NIKESH SINHA HITENDRA SISODIA KAVITA SO0D SWAPNA SREENIVAS AMITABH SRIVASTAVA
Assistant General Manager, Assistant General (A Manager, Senior Manager, Assaciate Vice President,
Nufuture Digital India Manager - IT, Girikon JSW Steel CHA Engineering
L&T MHPS Boilers
R
()

VENKAT SRINIVAS MANOJ SRIVASTAVA SUMEET KUMAR SHANKAR SUNNATHI VIVEK SURVE
General Manager, Senior Vice President - IT, Chief Manager, Chief Information Officer, Senior Manager,
Apotex Research Airlines Technology Aditya Birla Financial Navigant BPM India Shoppers Stop

Services

GOPAKUMAR GANESH VAIDYA KUSHAL VARSHNEY RAGHAVENDRA VOKUDA NAGSEN WANKHEDE
SWAMINATHAN Head - IT Applications & Chief Information Officer, Project Manager, Manager - IT,

Manager - IT, Support, Small Business CleanMax Solar JSW Steel Energy Efficency Services
Chemfab Alkalis Fin Credit
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RAJEEV AGARWAL TARUN ANAND RAJAMANI ABALAJI BISWABRATA
<> General Manager - Head - Global IT, VISWESWARAN ASHOK Global Chief Information CHAKRAVORTY
MS &IT, HAL Dabur Vice President - IS, Officer, UPL Head - IT,
Sundaram - Clayton IndusInd Bank
SUBRATA DEY SUBODH DUBEY BISWANATH GHOSH SACHIN GUPTA KISHORE I HIRANI

Global Chief Information Global Chief Information CI0 - Enterprise & Corporate President & Chief Chief Information Officer,

Officer, Godrej Consumer Officer, Suzlon Functions, Information & Innovation Amara Raja Group

Products Mahindra & Mahindra Officer, Usha

HARIHARAN IYER VINEET JAISWAL RAJEEV JORAPUR ASHOK KANNAN HILAL KHAN
Group Chief Information Chief Digital Officer, Senior Vice President, President - IT, Vice President & Operating
Officer, JSW Group Bajaj Auto Sintex Industries Head - IT,

Raymond Honda Motor India

<& X
VINAY AVADHOOT SANJAY KOTHA VINOD SIVARAMA NIRUPMAY KUMAR HARISH LADE
KHARGONKAR Joint President - IT & Group KRISHNAN Senior Vice President - I, Vice President -
® Vice President & Head - CIT, Chief Information Officer, Chief Information Officer, Vodafone Idea Supply Chain, Asian Paints
Larsen & Toubro Adani Enterprises Indus Towers
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JITENDRA MAHAJAN RAHUL MAHAJAN RD MALAV UMESH MEHTA RAJEEV MITTAL L
Chief Operating Officer - Executive Vice President - IT, Vice President - Chief Information Officer, Chief Information Officer,
Supply Chain &IT, Lodha Group IT (Group C10), Jubilant Life Sciences Endurance Technologies
Marico BC Jindal Group ®
SANJAY MORALWAR SANTOSH NAIR VED PRAKASH NIRBHYA GYAN PANDEY MAHESH KUMAR
Group Chief Information Regional Head - User Chief Information Officer, Chief Information Officer, PINNAMANENI
Officer, Engagement (Asia, Pacific, Tech Mahindra Aurobindo Pharma Director - IT, Allanasons
Cadila Healthcare Middle East & Africa),
Siemens

S

LALIT POPLI NARAYANAN AJAY RAMBAL SUJEET SAXENA VIJAY SETHI

Head - Projects & Process, RAMAKRISHNAN Head - IT, Chief Manager, Chief Information Officer,
CICI Prudential Asset Executive Director - LG Electronics India Siemens Technology & Head - CSR & Chief Human
Management Co Information Systems, BPCL Services Resources Officer,
Hero MatoCorp
[ J

RS

b=
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RAHUL SHANDILYA SHIVA SHANKAR SUBHASH SHELKE AMANDEEP SINGH DHEERAJ SINHA
President & Group Vice President & Head - C10 - Corporate Services & Vice President - Technology, Group Chief Information
Chief Information Officer, Datacenter Operations, Head - Applications Delivery, Thomas Cook India Officer,
Welspun Group Reliance Jio Infocomm Essar Group JSW Group

4

RAMAKRISHNAN SRINIVAS TATA THOMSON THOMAS VASUDEVAN VIMALAN YOGESH ZOPE
SUDARSHANAM Group Chief Information Chief Information Officer, Head - IT, Chief Digital Officer,
Divisional Vice President - IT, Officer, HDFC Standard Life E.L.D Parry (India) Kalyani Group
United Breweries Kalpataru Group Insurance Co
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To follow the latest in tech,
follow us on...

WELCOME TO INDIA'S MOST ACTIVE AND
ENGAGED TECH COMMUNITY!

REY,
Ews - - -
LIVE TECH ¢¢W_RA$‘ I I l n
mﬂ“ﬁ [ ]
INDIA'S TECHNOLOGY NAVIGATOR
SINCE 2001

digit.in/facebook
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Here is your chance to become a
Digit certified tech influencer

Benefits of Digit Squad Member

Launch your own tech channel on
Digit.in

Become a Digit Certified tech
influencer

¥
-

Engage with digit editorial team

é Make money

Apply now by
scanning the QR code

www.digit.in/digit-squad/apply.html
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